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® total number of knowledge managers, 2020 (Sum)

http://www.nickmilton.com/2020/01/how-many-knowledge-managers-are-there.html
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KM team size vs. organisational size and level of maturity.
Data from all 3 Knoco KM surveys
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Existence of other KM roles, with KM maturity
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KM career paths

eMcKinsey: senior researcher >= lead researcher, or senior researcher => specialist, or
senior researcher knowledge operations

eBain & Co: Individual contributor (associate/analyst) => Specialist (seasoned
professional) => Team leader (experienced professional)

eWorld Bank (according to KM Edu hub): Knowledge Management Assistant =>
Knowledge Management Analyst => Knowledge Management Officer => Senior
Knowledge Management Office

eUS Air Force Apprentice (3) Level => Journeyman (5) Level => Craftsman (7) Level
=> Superintendent (9) Level. (These are levels of development rather than different
roles



https://kmeducationhub.de/world-bank-sample-knowledge-management-job-profile-descriptions/

Types of KM organisations

* Practice and process-based KM

* Product-based KM

* Customer support KM

» “External provision of knowledge” KM
e “Analytical” KM



- Knowledge Management

KnDWIE‘dgE Manager SalariES Job postings citing Knowledge Management as a percentage of all IT jobs advertised.
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